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01 CALL TO ORDER, WELCOME & INTRODUCTIONS - Kathy Hudson 
 
02 DECLARE CONFLICTS OF INTEREST 
 
03 APPROVAL OF AGENDA 
 
04 REVIEW OF DOCUMENTS: 
 
 a. Manitouwadge Anniversary Committee – Terms of Reference 
 b. Municipal Code of Conduct for Council and Committee Members 
 c. Municipal Procedural Bylaw 
 d. Workplace Violence, Harassment Prevention Policy 
 e. Respectful Behaviour Policy 
 f. Social Media Policy  
 g. Various Acts, Regulations and Entities that govern Municipalities: 
  i. Municipal Act 
  ii. Municipal Conflict of Interest Act 
  iii. Municipal Freedom of Information and Protection of Privacy Act 
  iv. Accessible Customer Services Act 
 
 
05 ELECTION OF CHAIR & CO-CHAIR (Terms of Reference, Sec. 5) 
 
 01 Election of Chair and Co-Chair from Community Members 
 
06  BUSINESS 
 
 01 Manitouwadge Anniversary Committee Overview – Municipal Staff 
 

02 Bottle Drive Planning for April 10th, 2024 
 
03 Sponsorship Letters/Letters to Organizations 
 
04 Operating Budget Request  

  
07 NEXT MEETING DATE 
 
08 ADJOURNMENT   

https://www.ontario.ca/laws/statute/01m25
https://www.ontario.ca/laws/statute/90m50
https://www.ontario.ca/laws/statute/90m56
https://www.aoda.ca/customer-care-standard/
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THE CORPORATION OF THE TOWNSHIP OF MANITOUWADGE 

BYLAW NO. 2024-_l b 

Being a Bylaw to Establish the Manitouwadge Anniversary Committee. 

WHEREAS the Township of Manitouwadge supports the celebration and 
commemoration of the history of the Township of Manitouwadge; and, 

WHEREAS Section 9 of the Municipal Act, 2001, S.O. 2001, c.25 (Municipal Act, 
2001) states that a municipality has the capacity, rights, powers and privileges of 
a natural person for the purpose of exercising its authority under this or any other 
Act; and, 

WHEREAS Section 10(2) of the Municipal Act, 2001, provides that a municipality 
may provide any service or thing that the municipality considers necessary or 
desirable for the economic, social and environmental wellbeing of the municipality, 
and for the health, safety and wellbeing of persons; and, 

WHEREAS Council wishes to establish the Manitouwadge Anniversary 
Committee, a Committee of Council, and to authorize the execution of the Terms 
of Reference for the Manitouwadge Anniversary Committee, to provide planning 
and coordination of significant milestone dates in the history of the Township of 
Manitouwadge. 

NOW THEREFORE the Council of The Corporation of the Township of 
Manitouwadge enacts as follows: 

1. THAT Council hereby approves the establishment of the Manitouwadge
Anniversary Committee.

2. THAT the Terms of Reference of the Manitouwadge Anniversary
Committee are outlined in Schedule "A", attached hereto and forming part
of this Bylaw.

3. THAT this Bylaw shall come into force and take effect immediately
following final passing.

READ A FIRST AND SECOND TIME this� day of {e lon<a,,-1 , 2024 and

READ A THIRD TIME AND FINALLY ENACTED thisol�� day of ±eb-uo.,-y, 
2024. 

Jol�gh, Clerk



Schedule "A" to Bylaw 2024-.J..Q 

Terms of Reference 
The Township of Manitouwadge Anniversary Committee 

1. Purpose

The purpose of the Manitouwadge Anniversary Committee (MAC) is to plan,

organize, and execute successful celebrations for the upcoming 70th (2024) 

and 75th (2029) anniversaries of the Township of Manitouwadge. The 

Committee will work together to ensure that the events commemorate the 

history, achievements, and community spirit of the Township. 

Small rural communities are the heartbeat of Northern Ontario. They are the 

economic, social and cultural centres within vast geographic locations and 

require acknowledgment and commemoration. The Manitouwadge 

Anniversary Committee is a volunteer committee appointed by Council. The 

Committee will provide event planning and coordination assistance to 

Council and staff, by identifying opportunities for current and former resident 

participation and celebration of these milestone anniversaries. 

2. Roles and Responsibilities

It is the responsibility of all appointed Members to be provided with, and comply

with:

• the Municipal Code of Conduct for Council and Committee Members;

• the Municipal Procedural Bylaw;

• Municipal Act, 2001;

• Municipal Freedom of Information and Protection of Privacy Act;

• Municipal Conflict of Interest Act;

• Accessible Customer Service Act;

• Workplace Violence/Harassment Prevention Policy;

• Other applicable bylaws and policies.

No individual Member, nor the Committee as a whole, has the authority to make 

direct representations on behalf of the Township to federal or provincial 

government officials, staff, boards or agencies. 

Members shall abide by the rules outlined within the Municipal Conflict of Interest 

Act and shall disclose any pecuniary interest to the Recording Secretary and 

excuse themselves from meetings for the duration of the discussion and voting (if 

any) with respect to that matter. 

The Committee will abide by any terms and conditions which may be set out by 

Council, CAO, municipal solicitor, auditor and/or insurer for any activities relating 

to Committee business in keeping with the Committee's Terms of Reference and 

established policies. 

3. Mandate

The following represents the Council approved mandate of the Manitouwadge

Anniversary Committee:

a. Event Planning:
Develop a detailed plan for the 70th and 75th Anniversary celebrations,

including the timeline, budget, and logistics.
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• Identify and secure suitable venues for the event activities.

• Coordinate with municipal staff, vendors, and stakeholders to

ensure smooth execution.

b. Program Development:
Create a diverse and engaging program that reflects the Township's history,
culture, and achievements.

• Organize various activities, such as parades, exhibitions, concerts,
sporting events, and community engagement initiatives.

• Collaborate with local artists, performers, and organizations to
showcase talent and foster community participation.

• Work collaboratively with Municipal Staff on programming and
coordination efforts.

c. Marketing and Promotion:

Develop a comprehensive marketing and promotion strategy to raise

awareness and generate excitement about the anniversary celebrations. 

• Utilize various channels, such as social media,

newspapers/newsletters, radio, and community bulletin

boards, to disseminate information.

• In consultation with Municipal Staff, design and distribute

promotional materials, including posters, flyers, and banners.

d. Fundraising and Sponsorship:
Identify potential sponsors, partners, and donors to support the Anniversary
celebrations financially.

• In collaboration with Municipal Staff, prepare sponsorship packages
and proposals to attract funding and in-kind contributions.

• Coordinate fundraising activities, such as charity events, auctions,
or crowdfunding campaigns.

e. Volunteer Management:
Recruit and train volunteers to assist with various tasks during the Anniversary
celebrations.

• Assign roles and responsibilities to volunteers and ensure they are
adequately trained and supported throughout the event.

• Recognize and appreciate the efforts of volunteers.

f. Annual Operating Budget:

Through the Director of Community Services, identify budget requests to Council
during the annual budget review and deliberation process.

g. Ad-Hoc Working Groups:

Working Groups may be established, on an ad-hoc basis, to research and

develop programs of interest that fit within the mandate of the

Manitouwadge Anniversary Committee. Residents and experts may be

added to the Ad-Hoc Working Groups without having to be approved by

Council.
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BEING A BYLAW TO ESTABLISH THE 
MANITOUWADGE ANNIVERSARY COMMITTEE 

BYLAW 2024-1 

4. Composition

The Committee shall be comprised of a maximum of nine (9) voting Members

which will include the following:

• One ( 1) Council representative - voting;
• One (1) member of the Manitouwadge Historical and Archival Society -

voting;
• One (1) member of the Manitouwadge Public Library Board or Staff -

voting;
• Appointed Community Members:

• Five (5) members of the public:
• One (1) of whom shall be a local youth - voting; and,
• One (1) member shall be of Indigenous heritage -

voting;
• Mayor - Ex-Officio;
• CAO- non-voting;
• Economic Development Officer - non-voting;
• Director of Community Services - non-voting;
• Other resource staff as determined - non-voting.

Committee Members will be appointed by Council in accordance with established 

municipal policy. 

5. Appointment of Officers

The Committee shall, at its first meeting in each year, elect from its community

membership a Chair, Co-Chair or Vice-Chair. It is acknowledged that there are

no per diems for any Committee positions and it is acknowledged that none of

the above positions shall be paid for their services. All Committee Members are

considered volunteer positions.

6. Term of Appointment

7. 

The term of a Committee Member is four years, concurrent with the term of

Council. Additional Members may be appointed throughout the term. Members

shall continue to serve beyond the end of their term until the appointments of

their successors have been approved by Council.

Resources

The Community Services Department will provide support in the form of advice,

day-to-day liaison with the Township, updates on program and promotional ideas

and initial assistance in their implementation to the degree resources are

available. The Director of Community Services will also assist in the preparation

and submission of reports, if needed, and attend meetings of the Committee.

The Administrative Assistant for the Community Services Department shall be

designated as the Recording Secretary. The Recording Secretary shall prepare

and publish agendas; attend all MAC meetings for the purpose of taking minutes;

and prepare and publish minutes in an accessible format to be made available on

the Township of Manitouwadge website.

The Recording Secretary shall ensure that a current Terms of Reference for the

Committee has been provided to the CAO's Office and is posted on the

Township's website.
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8. Timing of Meetings

'3YLAW 2024-! u 

Meetings will be held on a set day and time as may be determined by the

Committee or at the call of the Chair.

9. Location of Meetings

The location of the meetings will be set by the Committee and must be held in an

accessible municipal facility. The Committee shall strive to meet in person but

where it is not possible or reasonable to do so, meetings will be held through the

Township's Zoom account and posted to the Township's YouTube account for

public viewing.

1 O. Meetings

The Committee shall hold a minimum of eight (8) meetings in each calendar

year. The Chair, through the Clerk, shall post notice of the meetings, including

the agenda for the meetings, to be provided to Members of the Committee and

posted to the Township's website a minimum of three (3) business days prior to

the date of each meeting. Quorum for meetings shall consist of a majority of the

Members of the Committee. No meeting shall proceed without quorum.

Working meetings throughout the year to advance the efforts of the work plan

shall be held at the call of the Chair with the Chair providing notice of the working

meetings to all Members of the Committee a minimum of three (3) business days

prior to the date of each meeting. No formal minutes are required to be taken at

working meetings; however, notes shall be taken.

11. Procedures

Procedures for meetings of the Committee shall be governed by the Township's

Procedural Bylaw and legislation or, where both of these are silent, by Roberts

Rules of Order.

12. Closed Meetings

The Committee shall not be permitted to hold Closed Meetings.

13. Role of the Chair

The Chair is responsible for ensuring the smooth and effective operation of the

Committee and its' roles. This will include responsibility for:

• Calling the meetings to order;

• Encouraging an informal atmosphere to encourage the exchange of ideas,

while providing order and decorum;

• Chairing the meetings to ensure business is carried out efficiently and

effectively;

• Be the liaison with other Committee Members;

• The Chair shall conduct meetings in accordance with the Township's

Procedural Bylaw;

• Creating an agenda in consultation with the Recording Secretary;

• Consult with the Clerk on matters related to the mandate of the

Committee;
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BYLAW2024-

• Not have the authority to direct Managers, staff or the Committee;

• In the absence of the Chair, these responsibilities will be undertaken by

the Vice-Chair.

14. Role of the Recording Secretary

The Recording Secretary is responsible for ensuring a complete up-to-date

record for the Committee:

• In liaison with the Chair, arrange date, time and venue for meetings;

• In liaison with the Chair, set agendas and circulate agendas to the

Members three business days prior to the meeting;

• Circulate draft minutes to the Members;

• Keep a complete up-to-date record of the Committee minutes.

15. Role of Members

Membership on the Committee is a position of responsibility and requires a

strong commitment to the Terms of Reference. Committee Members are required

to:

• Attend all regularly scheduled meetings. Members shall notify the Chair or

Secretary if they are unable to attend a meeting;

• Adhere to the provisions set out in any Bylaw, Policy, Procedure, Act or

Regulation for Boards and Committees of Council;

• If a Member has an unexplained absence of three or more consecutive

meetings, then their seat on the Committee shall be declared vacant;

• Review all information supplied to them;

• Prepare information for use in the development of materials for the

Committee;

• Promote the role of the Committee and its decisions made;

• Offer input to Committee Reports to Council.

16. Role of Municipal Staff

The Township of Manitouwadge staff, by its nature and purpose, affects and is

affected by many different Municipal departments. Assistance will be provided on

an as required basis from various departments. Municipal staff will be

responsible for carrying out the following functions with respect to the Committee:

• Act as an information resource;

• Assist the Committee in its reporting to Council;

• Provide correspondence to the Committee;

• Responsible to maintain accurate and up-to-date Committee records and

providing minutes to Council.

17. Agendas and Minutes

A copy of the Agenda shall be provided to the CAO's Office at the same time it is

provided to Committee Members. The CAO's Office will distribute the Agenda to

Council Members as per established procedures.
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Minutes of all meetings shall be forwarded to the CAO's Office, not later than two 

weeks after the meeting. Action items requested of staff and/or Council will be 

brought to the attention of the CAO's Office at that time. The CAO's Office will 

electronically circulate the meeting minutes to all Members of Council for their 

information. The Clerk's Office will maintain a set of printed minutes on file for 

public review. 

The Clerk shall ensure that all Committee Agendas and Minutes are posted to 

the Township's website at the same time as they are circulated to the CAO's 

Office. 

18. Reports

One written report to Council is required per year from the Committee, being the

work plan and the previous year's annual report.

If there are recommendations or requests of the Manitouwadge Anniversary

Committee that fall outside of this report, they are to be forwarded to Council,

through the CAO's Office in a formal written report on the Township's Report to

Council template. It will be the responsibility of the Committee Chair to provide a

memo to the Director of Community Services and the Clerk identifying the

Committee recommendations for final preparation of the report.

19. Purchasing Policy

This Committee will work with the Director of Community Services to ensure that

the Township's Procurement Policy is followed; that any purchases made are

authorized by the Director of Community Services and are within the allowable

budget, approved by Council.

20. Insurance

The General Liability Policy and Errors and Omissions Liability Policy for the

Township of Manitouwadge will extend to this Committee and its Members. The

applicable insurance policies extend to Committee Members while in the

performance of their duties and to those activities authorized by the Township of 

Manitouwadge and Council. Members must adhere to the policies and 

procedures of the Township of Manitouwadge and Council, including the Terms 

of Reference. 

The Committee must provide, via the CAO's Office, an annual updated listing of 

all Members, including Member positions, to the Township of Manitouwadge to 

ensure the applicable insurance coverage remains in force. 

Committee Members are not entitled to any benefits normally provided by the 

Corporation of the Township of Manitouwadge, including those provided by the 

Workplace Safety and Insurance Board of Ontario ("WSIB") and are responsible 

for their own medical, disability or health insurance coverage. 
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21. Expulsion of Member

BYLAW 2024-1"' 

Any Member of the Committee who misses three consecutive meetings, without

being excused by the Chair, may be removed from the Committee in accordance

with adopted policy.

Any Member of the Committee may be removed from the Committee at the

discretion of Council for reasons including, but not limited to, the Member being

in contravention of the Municipal Act, the Municipal Freedom of Information and

Protection of Privacy Act, the Provincial Offences Act, the Municipal Conflict of

Interest Act or the Code of Conduct for Council and Committee Members;

disrupting the work of the Committee; or other legal issues. The process for

expulsion of a Committee Member is outlined in the Township's Code of Conduct

for Council Members, Bylaw No. 2019-07.

22. Terms of Reference

The Recording Secretary shall ensure that a current Terms of Reference for the

Committee has been provided to the CAO's Office and is posted on the

Township's website.

Any responsibilities not clearly identified within these Terms of Reference shall

be the responsibility of the Township of Manitouwadge. Council may, at its

discretion, change the Terms of Reference for this Committee at any time. Any

changes proposed to these Terms of Reference by the Committee shall be

recommended to Council via the Clerk's Office through a Report to Council.

At the discretion of Council, the Committee may be dissolved by a Resolution of

Council.
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Social Media Policy 
 

Original: January 12, 2022 
 
 
 
 
 

 

Background 

The Township of Manitouwadge (the Township) is responsible for the accurate, open, 
and transparent sharing of information with the public through education and promotion of 
various programs, services, initiatives, and Council decisions. To effectively share that 
information, the Township uses a combination of traditional communications and online 
communications to reach the largest number of residents, visitors, and stakeholders as 
possible. 

 
The popularity of social media sites and/or networks provide the Township with a 
powerful communications tool that allows for information to be shared immediately, 
effectively and in a cost-efficient manner. 

 
The CAO’s office is the lead authority for the Township’s online communication 
strategies. Social media accounts for corporate-use will be established and managed 
by the CAO’s office in conjunction with the assistance of appointed senior managers as 
Social Media Moderators. 

 
Purpose 

To provide rules and guidelines on the acceptable participation in social media sites and 
networks. This policy is to be read in conjunction with other relevant policies such as but 
not limited to: Code of Conduct, Staff-Council Relations Policy and Workplace Violence 
and Harassment Policy. 

 
While the Township recognizes the popularity of social networking, certain behaviours 
must be observed to protect both employees’ and the corporation’s reputation. This policy 
serves to: 

 

• Safeguard the Township’s reputation; 

• Provide employees and members of Council with clear usage guidelines; 

• Provide protocol around monitoring, administration, acceptable-use and privacy. 
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Definitions 

Follow means to subscribe to a social media account of another user and receive their 
posts as updates. 

 
Political material means comments or posts made by politicians, supporters or 
otherwise, for the purpose of political gain or to drive a political agenda. 

 
Social media means the web-based technologies and sites and includes blogging, 
microblogging (Twitter), photo-sharing (Flickr, Instagram, Snapchat), video sharing or 
webcasting (YouTube, Facebook Live), and social networking (LinkedIn, Facebook, 
blogs, discussion boards) which allow users to interact with each other by sharing 
information, opinions, knowledge, photographs and interests. 

 
Social Media Moderator means Township staff tasked with posting and reviewing 
content on Township Social Media sites. 

 
Township Social Media Sites means social media sites created and managed by 
Township staff. 

 
Senior Manager means the group of senior Township managers assembled under the 
direction of the CAO to manage and coordinate corporate affairs and workload. 

 
Scope 

This Policy applies to all Township employees and councillors participating on all 
Township Social Media Sites. Participating in social media (employees and councillors) 
is considered an official corporate act, and therefore must be viewed in the same way 
as participating in other media, meetings or public forums. 

 
Procedures 

a) Creating a Township Social Media Site: 
 

• Departments wishing to use social media sites should work with the CAO’s office 
to discuss specific goals and objectives and identify specific sites and platforms. 
 

• Login and password information will be provided to the CAO and the applicable 
senior manager. 

 

b) Administering Township Social Media Sites: 
 

• All Township Social Media Sites are administered by Township employees 
named as Social Media Moderator(s) by the senior manager or the CAO. 
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• The CAO’s office requires notification when an employee is named as a 
Moderator. 
 

• When a Social Media Moderator leaves Township employment, all passwords 
should be changed for those Township Social Media Sites to which they had 
access. This will be the responsibility of the relevant senior manager to ensure the 
CAO’s office is notified. 

 

• Content of Township Social Media Sites will be monitored by Social Media 
Moderators who are responsible for: 
 

o Correcting misinformation and ensuring content is up-to-date; 

o Responding to inquiries by directing the individual to the appropriate 
department contact; 

o Removing any post that is considered to be false, defamatory, abusive, 
hateful, obscene, racist, sexually-oriented, threatening or discriminatory 

o Denying access to, or blocking users, who continue to post inappropriate or 
offensive comments. 

 
c) Response Time: 

 
The Township’s social media channels are monitored during business hours: Monday - 
Thursday, 8:30am – 4:30pm and Friday, 9:00am – 2:00pm. Staff aim to address all 
appropriate comments (deemed so as per the above list) within 8 business hours.  
 
Please note that this turnaround time is impacted by staff availability and resources across 
the corporation, and there will be instances when a response may take more time. In 
addition, situations are best dealt directly with specific departmental staff, and responses 
will therefore provide relevant departmental contact information. 
 
 
d) Internal / External Content Standards: 

 

• Comments and posts are welcome on Township Social Media. However, content, 
comments, posts or links containing any of the following will not be permitted on 
any Township Social Media outlets: 

o Obscene, racist, or otherwise discriminatory content; 

o Sarcastic and/or disrespectful comments; 

o Personal attacks, insults, or threatening language; 

o Comments not directly related to the particular post; 

o Information that may tend to compromise the safety or security of the 
public or public systems; 

o Plagiarized material or copyrighted material; 

o Confidential information published without prior consent; 

o Promotion of political candidates or other political material; 
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o Content that is deemed to be inappropriate by the Township’s CAO. 

• Health & Safety - In accordance with the Ontario Human Rights Code and the 
Occupational Health and Safety Act, and in protecting the public and Township 
employees from harm and harassment, the Township does not condone the 
following on social media: 
 

o Abusive, profane, derogatory, or offensive comments;  
o Slanderous or defamatory remarks, obscene language or sexual content; 
o Information that may compromise the safety or security of Township 

employees; 
o Content that promotes, fosters, or perpetuates discrimination on the basis of 

race, creed, colour, age, religion, gender, marital status, status with regard to 
public assistance, national origin, physical or mental disability or sexual 
orientation.  

Should comments that meet any of the criteria above be directed at any Township-
managed social media channel via social media, the following steps will be taken: 

Step 1: The Township's account will request removal (or remove directly if possible) the 
offensive comment/post/tweet, advising the offender that they will be blocked if the 
offensive content is not removed. 

Step 2:  If the Township's request does not result in the removal of the offensive content, 
the Township will block the offending user. The Township of Manitouwadge reserves the 
right to block/ban specific users from the Township's official social media channels whose 
activities do not comply with the Social Media Policy. For more information, please contact 
(807) 826-3227 ext: 231.  

• All Township Social Media Sites or pages within existing social media services 
will be required to contain the following terms and conditions / disclaimer: 
 

o All posts are monitored by municipal staff who may delete any post, 
message or content. If a submission violates guidelines, or is in any other 
way inappropriate, the submission will be removed in its entirety from the 
site. 

o If a user continues to post messages that violate the guidelines, the user 
may be blocked from using the site. If you believe a submission to any 
municipal social media site violates the guidelines, please report it 
immediately to the municipality. 

 

e) Department Content Submissions: 
 
Each department is responsible for submitting completed notices, posters and/or 
messaging to a Social Media Moderator for posting on Township Social Media Sites. 
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f) Employee Personal Use of Social Media: 

 
Township employees, including part-time, casual, contract and volunteer firefighters, in 
their private capacity as citizens, may want to use social media to share information and 
communicate with friends, family and co-workers. Even though they are using social 
media for personal purposes, some Township policies apply to the use of social media by 
employees when they are off-duty including but not limited to the Township’s Workplace 
Violence and Harassment Policy. 
 

Employees who identify themselves as Township employees or who are identifiable as 
Township employees in their personal social media use should adhere to the following 
guidelines: 

 

• Always conduct themselves in a manner that conforms to the Township’s 
Code of Conduct, Health and Safety policies and Human Rights policies. 
 

• Township employees are discouraged from discussing Township business 
through personal social medial accounts, websites, or networks. 

 

• Township employees should make it clear that their position does not officially 
represent the Township’s position. Use phrases such as "in my personal opinion" 
or “Personally…" to communicate that you are expressing your personal views. 

 

• Township employees must ensure that they do not reveal anyone's personal 
information gained through their knowledge or work performance. 

 

• Never identify or comment about other Township employees without their 
express consent. Even positive comments may be inappropriate or 
unwanted. 

 

• Township employees must not use social media in a manner that would harm the 
Township’s reputation. Such conduct includes slurs, derogatory comments, or 
insults. 

 

• Township employees are responsible not only for their own social media posts but 
also any comments made to their social media posts that were reasonably 
encouraged or welcomed by the employee’s post. 

 

Employees are reminded that despite efforts they may take to keep social media posts 
private, there is a public nature to all social media posts. Furthermore, social media users 
may be denied an opportunity to delete an ill-advised post completely. Screen shots and 
cached data can maintain a social media post even after the original post is deleted. 

 
 



Township of Manitouwadge Social Media Policy pg. 6 

 

 
 
Township employees are encouraged to use caution in their personal social media use. 
Township employees who violate the terms of this policy with social media use, 
including personal social media use may be subject to discipline up to and including 
dismissal for cause. 

 
g) Township Council and Social Media: 

 

• Township Social Media Sites will follow any current Member of Council’s social 
media accounts, which are used to promote municipal and community 
information. For clarity: strictly personal accounts will not be followed. 
 

• At the start of the nomination period for any municipal election or by-election, all 
accounts owned by Members of Council will be un-followed, and no further 
material will be shared on Township Social Media sites. 
 

• Sitting councillors are discouraged from posting or using Township Social 
Media Sites from the beginning of the nomination period until the election 
results are made official by the clerk. 
 

• The CAO and/or Social Media Moderators reserve the right to delete posts by 
sitting councillors on Township Social Media Sites during municipal election 
campaigns.
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